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■ • 1-.:; ’.'F . K'7'.-r ■ .S HAMBbtu, u^reiwrtsr 

■ a ' ■■ *■ - . ° *■ ■ -i- A.i t../.1 ; 1 ’■ ^$rfter t,.*. j e y 

a > 1 , , " 

fbm Board reserves to itself sole jurlsdictioc mad Authority over 
■■•■'■ ■ ; >••-' > c, -■ to IB.- l.i-sltF lions 

' > M ! ' <•..>' • :' f -v■■•..• - iv, accordance with applicable 3 s.v:-'s 

■■'•■■ •'■ '> ‘■H'.-'-i-.v■ >'■•»•.; •.": t;-- - v-.-'d <; ctrlnt, 5b} to 

1 • e, t mod ; :i i Jr, ro^'A^'mn iti the school 

. t< miur-tnc., I cc . *, , or take 

»3J «rv ■ tticn- agai:;«o anf-ployerte i {cl to relieve cmployeae from 
duty because of lack o: work or for other legitix ,i?> reasons; (d) to maintain 


*'he jri..-$le$icy of the school district op^ration* entrusted to ttmm$ (®) to 


determine the Method*, mean* and p«r*OBa«l by which such, operations are to be 
conducted^ and ;(f) to take whatever actions may be necessary to carry out 


the miss Ion of the school district in situations of emergency. 


Participation by nay member of the negotiating unit in 4 strike, or a 


• perform duties,, shall be Just cause for disciplinary actio®. 

So lockout of employee* shall be instituted by the Board during the 
t®r* of this Agreement. The Association agrees that during the tern of this 
Agreement neither it nor its officer®, employees or members will engage in,, 
encourage, sanction, support, or suggest eay strikes, work stoppage*, j 

boycotts* «low down*, mass resignations, mass absenteeism, picketing or any i 
oihssr similar - iions • ich would Involve suspension of, or interference with 

! 

pate in such activitisa la violation of this provision, the Association shall 

notifj • a • rs t cease d slat t m ' <>.ch activities and 

i 

. t • wemben to x si;ii.ru tc their -.icraa*. duties. Any employee 

' ; ic;-' „.«! Itif, jo. bhes# p^Mfci A eeti*itj«i may b* disciplined by tos 

o- 

«' ■ ■ ■ a ::;r, :. >, 1. iat ‘.vie A*?v-v-ei at ion expressly ,'igr**s 

j 

■ t ill . 4o' ■ .* «v. ?.c u"; v ■ v<*> of pres cure tactics or 

' ' .a - » term netioos. '* The .rarties also 

■ ■:■ ■. ;r :■■■ ■: n« the tmly publicity accorded the 










event In© parties are uwuilft to m-:ree upon wording, 9 join's. press releaso 
stating that "no p.v.Djorasa has fe>-:e*s w\f >. '■ 

It is v-.',n?yoou by *11 parti--* that under the ruling® of the Courts 
ox* ?i':•< <Jers*5-. . j y;; ' *\ve : '-v\ t.., s 0s 5 .isner of osilrication v the Board of A duo?*.£*ton 

is forbidden to «&■'•** my righto . . powers j,to.'.tec if by law. 

The parties to.res to follow tot p,. ©cera:*es« outlined, in the y-vreesMeat, 
sm to use other cttanreiB to resolve any question or proposal suit 13. the 
procedures in this Agreement &re fully *. ousted. 

1 

RgCOOSITIOJf 

A, life Board h-sre 7 reeogr,.Ucs the Association m the majority represent stive 

for coll entire negotiations concerning the terms and conditions of employment 



Classroas teachers lurses 

Special Kdueation teacher* Speech teacher# 

Resource teachers Librarians 

Music teachers 


B, Unless otherwise Indicated» the term ’’teachers" when used hereinafter in 
this Jigresaent» shall refer to all professional employees represented by the 
Association is the negotiating unit as ahoee defined* and references t© male 
teachers shall include all femle teacher®. 


SiBOOTlAf 101 P 10 C.KWJRI 

A, The partles agree to eater into collective negotiations over a successor 
Agreement is accordance with Chapter 303 , Public Lavs 196 ® in a good-faith 

effort to reach agreement on all aaiters concerning the terms and conditions 
of teachers' employment Any agreement so negotiated shall apply to all 

t i.' j«t=»hi i.. 3 s s. b -* 3 . ... "W" r i i* 1 * 

and »e ado/ted by fcne hoard - 

ii sr-..- ae«otitsions ehnl1 have any control over the selee- 
tio of the o......:.-t-jg repress stives of the other party. 

On,-. K:Q&. . u-'f. ?.» negotiate eoaeerriny 3« Id employees in the nego¬ 

tiating us •• sw .W fl ,ed in Artie 1 - 1 ; ■ f hi * i reeeent, with any organisation 
other than the As;. ..o'- ■-•- ’’•«> ; i.nr^tion. of this Agreement. 

;,. ■.■■:.» A .•" •*. - be :.■ ■ . •• o.s , is part by the parties 

■ )%.- ot t*v an j .<«i * nti ; writ. Lnp lily executed by both parties. 







8, If dissatisfied, the administrative principal mast glee ■ 
employes pemlssion to present his/her grimrm.ce or proposal 
Mae at ion. 















Assistant to tho Principal and tending 

Coordinator - Kdg. - 1st. grate $ 500 

tending Coordinator - Primary Gradaa UOO 

tending Coordinator ~ Intaraodiata Orados fcOC 

A.T.A. Coordinator kOO 

Stipnnd for male teaehar for tins spoat supervising 

M«K>rial Day pared* and Hallowaon parade, if held 50 

Coaett and suporriaor for aoeear program (boys) 200 

Coach and supervisor for wrestling program (boys) 300 


Coach and supervisor far volleyball program (boys I girls) 200 

Coach and supervisor for field & track program (boys I .( 

girls) 300 

Job descriptions for these appointed position# vill bo developod by the 
school administrative principal and vill be subject to Bocrd approval. 

Vlll 

SICK LEAVE 

A. Sick laave is defined aa absence from the post of duty because of per¬ 
sonal disability due to illness or injury, or because of exclusion fro* 
school hy medical authorities on account of a contagious disease in the 

| 

immediate household. 

f 

1. Absence for personal disability shall b# allowed and shall Include full 
pay not exceeding ten school days time in one school year. 

C. If fever than ten school days of allowed tick leave Is taken in any school 1 

I 

year, then the number of days not utilised shall be cumulative without limit. 

| 

B. Absence on sick leave shall be charged first to the ten-day allowance for 

j 

ttee current year until it la fully utilised, end thereafter to the cumulative ! 
credit to the extent that such credit is available. 

I. In eases of illness extending beyond the teacher's or employee's sick 
leave credit, the deductions will bo made on the following basis 1 

a. For thosn holding ton-month contracts — l/20Cth par day of the 
contract salary. 

b. For those holding twelve-month contracts — l/2k0th per day of the 
contract salary. 

F. In all absences on sick leavo exceeding three consecutive school days, 
the teacher or employee may be required to file a physician's certificate 
with the administrative principal, 

1 Y . 

AM 

TEMPORARY LEAVES OF ABGIICI 

A. Absence due to a death in the teacher's or employee's Immediate family or 








«•••fully completes the course sod is granted full credit by the college or 
university and that the course be not one required for state certification 
and is related to the teacher's vork in the Hamburg School system. 

Xll 

IHSURAHCE PROTECTION 

A. As of the beginning of the school year, the Board shall provide the hei 
care insurance protection designated belowc 

a. Full Hew Jersey Blue Cross* Slut Sblsld, and Rider J benefits to be 


paid in full for all employe** end eligible dependents. 










xrn 


BOOKS AND OTHER INSTRUCTIONAL MATERIALS AMD SUPPLIES 
A. Each teacher shall make recommendation® on instructional materials for 
. her class. 

XIV 

DEDUCTION FROM SALARY 

A. The Board agrees to deduct from the salaries of its teachers dues for 

■ 

associations such as are mandated by lav. 

XV 

MISOBLLAHIOUS PROVISI0I8 

A. The eoet of printing copies of this Agreement shall he shared equally 
between the Board of Education and the Hamburg Education Association. 

B. In the ease that legal counsel is retained by the Board, the Board and 
H.E.A. will share equally expenses incurred. 

jl XVI 

(i 

DURATION OF AGREEMENT 

A. This Agreement shall be effective as of July 1, 1970 and shall continue in 
effect until June 30, 1971, subject, however, to (dll of the provisions and 
requirements of Chapter 303 of the Lava of 1968. Ho provision of said law 
not expressly provided for herein, or required to be performed by the Board 
shall bind the parties hereto. 

IN WITNESS WHEREOF, The Association has caused this agreement to be 
signed by its representatives and the Board has caused this agreement to be 
signed by its President, attested by its Secretary, and its •o r per a te seal 
to be placed hereon, all on the day and year first above written 


Attest• 

Li:' ' A ' ; 

Secretary 


HAMBURG IWCMSnm ■MmXMTtm 


By 


President 


C--' 


BOARD OF IDUCATIOI Of US 






